Essay: Personnel Business

Brendan Ej '

F Oum;;’:if:h developed the coding language JavaScript and helped found the Mozilla

officer of M a’.; lop en source wing of Netscape. In 2005, Eich became chief technology

made CEO 6:42;? . C;OVPOr;uiOn_ the foundation's profit-making arm. In 2014, Eich was
. After eleven ; . )

consumers, and board me ;};i,rilch resigned under pressure from employees,

f;;gﬁ ;;afhi O;c;g,z‘: b BGAUSE of hit? support for California's Propositign 8, a ballot inititjjl;fl (;00

G st ons!ttu.tron to mcl.ude a provision that "only marriage between a ma .

it o g; recognized in California.” In California, donations [o ballot m?aszfres  and

" i 00 are public record and the LA Times published a list of Contrjlb.lltlonsfo_ ol

bony proposition. Eich contributed $1,000 to the campaign in support of restricting marriag
etween one man and one woman. According to Eich, his support for Prop 8 stems froma

pe.rsonal religious commitment and was separate from his role as CEO. Before his ouster, Eich

tried fo assuage concerns writing, "I am committed to ensuring that Mozilla is, and will

remain, a place that includes and supports everyone, regardless of sexual orientation,

gender identity, age, race, ethnicity, economic status, or religion.”

Proponents of marriage equality and gay rights advocates called for a boycott of Mozilla's

flagship product, Internet browser Firefox. Internet dating site OKCupid answered the call for
boycott by blocking Firefox users from the site. When customers using Firefox attempted to access
the site they received a message that read in part, "Hello there, Mozilla Firefox user. Pardon this
interruption of your OkCupid experience. Mozilla's new CEQ, Brendan Eich, is an opponent of
equal rights for gay couples. We would therefore prefer that our users nol use Mozilla software to
access OkCupid." According to many, this is an example of free speech being used effectively to
combat intolerant speech. However, some journalists are "questioning whether the episode
undercuts the well-groomed image of Silicon Valley as a marketplace of ideas and diversity of
thought, and whether, in this case, the tech world surrendered to political correctness enforced
through a public shaming on social media. " Andrew Sullivan, a prominent advocate for marriage
equality has objected to Eich's treatment writing, "When people’s lives and careers are subject to
litmus tests, and fired if they do not publicly renounce what may well be their sincere conviction,
we have crossed a line. This is McCarthyism applied by civil actors. This is the definition of

intolerance.”
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